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The Cheviot Learning Trust

Cheviot Learning Trust was created in 2023 from a providing an excellent education service to their local
merger of Tyne Community Learning Trust and Three populations. We are seen locally as a centre of

Rivers Learning Trust. The new Trust will enable our high educational excellence and were selected to be the
quality staff from across all of our schools to cooperate Teaching School Hub for Newcastle, Northumberland &
through professional and innovative networks that North Tyneside. We recognise the mutual benefits to our
develop the educational excellence all of our students Learning Trust through reciprocal staff development
deserve. We educate over 5500 students across 18 opportunities, training events, and the generation of new
schools between the ages of 2 and 19 and employ over ways of working through system leadership. Through our
750 staff. We are a charity supported by over 150 teaching, we aim to equip children with the skills,
governance volunteers who hold us to account in their knowledge and understanding necessary to be able to
role as critical friends. We are proud Northumibrians; make informed choices about the important things in
more than happy to welcome schools to join their lives. We believe that appropriate teaching and

us from inside or outside Northumberland. All learning experiences help children to lead happy and

of the schools have a long and proud history of rewarding lives.

The Cheviot Learning Trust mission

Our core purpose is to advance education for the public benefit. We believe that each school in the Trust family has
unique qualities to share and unique challenges to be resolved. Deep collaboration is a key Trust expectation that helps
us to deliver significant benefits for the students, the staff and the schools that form the Trust. Each school is stronger in
the Trust family; delivering a better education for the public good than if they were outside the Trust.

Our vision

Our purpc aliver ant education fe = Is to d all our

young

Our values

Everything we do is based around the values that we hold dear:

« Innovation: We're here to shape the future, which is why we all have a responsibility to be thinking about the big
issues of tomorrow.

o Cooperation: We nurture the relationships that we've built over many years and we know by working together we
can achieve more than we can alone.

e Respect: We take the time to understand and make decisions and have due regard for the feelings, wishes and
rights of others.

o Excellence: We will always strive for continuous improvement and will produce the best solutions and deliver the
best services possible
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About Prudhoe Community High School

Prudhoe Community High School is a very hardworking
and caring school which draws students from 100 square
miles around Prudhoe.

We are a 13-19 high school with 680 students on roll
including post 16 provision for 200 students. We are a
small school, with an excellent reputation within the area
for our excellent examination results (both Year 11 and
post 16) and our pastoral care for our students. Further
information about our school can be found on

our website.

In 2016, our new school building opened. We have an
environment set up to support learning for all students
with new Fitness Suite, 3G pitches, Engineering, Learning
Resource Centre and many more outstanding facilities
across the school. In September 2023 Tyne Community
Learning Trust merged with the 3 Rivers Learning Trust to
become the Cheviot Learning Trust consisting of 2 high
schools, 5 middle schools and 11 first schools.

One of the most exciting projects we have been working
on across the MAT is the development of an ‘all through’
curriculum from reception through to Year 13 for each
subject area. Our Subject Leaders work closely with
colleagues in other schools in the Trust to ensure
effective sequencing and structure of the curriculum.

We work closely with our parents/carers and directly
consult via a parent/carers group which meets half
termly. There are opportunities to submit views via

regular questionnaires for staff, students and
parents/carers. We are part of the Cheviot Learning Trust.

We want our young people to:
e Strive for excellence wherever and however they
can
e Develop their values and learn to live by them
o Participate actively

We shall:
e  Strive for excellence
e Create a hardworking and caring, safe and
stimulating community
e Work in partnership with our parents and carers
and local, national and international
organisations to enrich our outcomes

This is a school where students will be challenged to work
hard and give their best. We are a happy and caring
school where individual needs are met and where every
individual student matters.

About Prudhoe:

Prudhoe (population 19,000) lies in the southern part of
Northumberland only 12 miles west of

Newcastle. The area includes attractive rural countryside
with dormitory villages, some industry along the Tyne
Valley, and there is a wide range of good quality housing
available. Prudhoe is close to the Northumberland
National Park, yet enjoys easy access by road and rail to
the urban amenities of the Tynedale conurbation.


http://www.pchs.cheviotlt.co.uk/
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Job Advert

Prudhoe Community High School
Part of the Cheviot Learning Trust
Headteacher: Mrs Annmarie Moore

Job Title: Subject Leader of Maths

Terms: Permanent/Full-time

Pay: MPS/UPS + TLR 1B (£12,521)

Closing date: 12 noon on Friday 27th March 2026
Interviews: Week commencing 30th March 2026

We are looking to appoint an enthusiastic and
committed Subject Leader for Maths from September
2026. This is a key role to further develop excellent
teaching, learning and assessment practices and to
raise attainment and progress. This role will provide
significant professional development, academic
challenge, and the opportunity to work within a vibrant
learning community.

The Mathematics department at Prudhoe Community
High School has performed consistently well over recent
years and is well respected by students, parents and
carers alike. This reputation has been earned over a
number of years and we are now looking for a new
subject leader to both enhance the department and to
continue to support our drive forward.

We are an enthusiastic and forward-looking team
currently consisting of three full time and three part time
subject specialist teachers with a range of teaching

experience.

Every member of the department plays an essential role
in ensuring the highest quality of learning for each
individual student, regardless of ability. We are a school
that wants to be one of the best in the North East and as
such it is essential that every team member is able to
contribute to the development of teaching and learning

and also provide an enthusiastic and productive
learning environment for all our students.

Curriculum time has been increased to reflect the
importance of this core area and the increased
demands of the new GCSE. With the increased focus on
reasoning and problem solving at both GCSE and A level
Mathematics, the department will be continuing to
develop an approach to learning which enables
students to tackle unfamiliar problems in a range of
ways. Student outcomes are good at both GCSE and
Post-16. Post-16 courses include A Level, Further Maths As
and A Level and Core Maths at As Level. Uptake at A
Level is amongst the highest in the school.

All members of the department are expected to
contribute to the continued development of the
curriculum as part of our collaborative planning
process.

We are strongly committed to safeguarding and
promoting the welfare of all children and young people
and expect all staff to share this commitment.

This post is exempt from the Rehabilitation of Offenders
Act 1974. If you are invited for an interview, you will be
required to disclose convictions that would not be
filtered, prior to the date of the interview. Certain spent
convictions and cautions will be ‘protected’ and do not
need to be disclosed. Full details on protected
convictions and information about which convictions
must be declared during job applications can be found

on the Ministry of Justice website


https://www.gov.uk/government/publications/dbs-filtering-guidance/dbs-filtering-guide
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Job Advert Continued

You will be asked for further information about your
criminal history during the recruitment process. If your

application is successful, this self-disclosure information

will be checked against information from the Disclosure
and Barring Service before your appointment is
confirmed.

This role will include Regulated Activities and an
enhanced Disclosure and Barring Service (DBS)
disclosure is required for this post. An online search will
be carried out on shortlisted candidates, prior to
interview. The Trust Safeguarding and Child Protection
Policies and Employment of Ex-Offenders Policy can be
found here.

Completing an Application Form: Application forms
can be downloaded from the Trust website.

If you have a Gmail account:
e Open the Application document
o Click 'Sign in” at the top right of the page
e Goto File > Make a copy
e« Complete the application form in the Google
Document

If you don’t have a Gmail account:
e Open the Application document
e Go to File > Download as > Microsoft Word
e Complete the application form in Microsoft
Word

Completed applications should be returned directly to
the school by email to info@pchs.cheviotlt.co.uk.

Informal discussions prior to interview are encouraged.
Please contact us using the details below.

If you require assistance or have any questions, please
reach out using the contact details provided below:

01661 832 486
https://pchs.cheviotlt.co.uk

info@pchs.cheviotlt.co.uk



https://cdn.realsmart.co.uk/phs/uploads/2024/09/11145607/APPROVED_-Safeguarding-and-child-protection-policy-2024-2025.pdf
https://cdn.realsmart.co.uk/phs/uploads/2024/09/11145607/APPROVED_-Safeguarding-and-child-protection-policy-2024-2025.pdf
https://drive.google.com/file/d/16FEmzJHaa8_PSAfoN268ZrwhHv3gSvRD/view
https://www.cheviotlearningtrust.co.uk
mailto:info@pchs.cheviotlt.co.uk
https://pchs.cheviotlt.co.uk/
mailto:info@pchs.cheviotlt.co.uk
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Job Description

Job title: Subject Leader of Maths

salary/Grade:
MPS/UPS + TLR 1B (currently £12,521.00)

Responsible to: Deputy Headteacher for Teaching Role and Head of Year for any Tutor role

Purpose of the Post:

e Toraise standards of student achievement within the whole curricular area and to monitor and support student
progress.

e To be accountable for student progress and development within the subject area.

e To develop and enhance the teaching practice of others.

e To ensure the provision of an appropriately broad, balanced, relevant and differentiated curriculum for students
studying in the department in accordance with the aims of the school and the curricular policies determined by
the Governing Body and Head teacher of the school.

e To be accountable for leading, managing and developing the subject [ curricular area.

e To effectively manage and deploy teaching / support staff, financial and physical resources within the
department to support the designated curriculum portfolio.

Line Management:
Teaching staff and other relevant personnel within the department

Responsible for:
The provision of a full learning experience and support for the students

Liaising with:
Leadership Team other Team Leaders, Heads of Year, other Subject Leaders, Student Support Services and relevant staff
with cross-curricular responsibilities, relevant non- teaching support staff, and parents/carers.

Operational and Strategic Planning

e Tolead the development of appropriate syllabuses, resources, schemes of work, marking policies, data and
teaching strategies in the department within the designated area.

e To assist in the monitoring and follow up of student progress.

e Toimplement school policies and procedures, for example Equal opportunities, Health and Safety etc.

e To support the relevant manager in the application of ICT in the curriculum area.

e Tolead the development of appropriate syllabi, resources, schemes of work, STAR marking policies, assessment
and teaching and learning strategies in the department.

e The day-to-day, management control and operation of course provision with the department, including
effective employment of staff and physical resources.
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Job Description Continued

To work with colleagues to formulate aims, objectives, and strategic plans for the department which have
coherence and relevance to the needs of the students and to the aims, objectives and strategic plans of the
school.

To lead and manage the Maths department planning and to ensure the planning activities of the department
reflect the needs of the students in the subject areq, of the School Improvement Plan and of the wider aims of
the school.

To link with other TLR post holders to ensure that the work in the curriculum area fully reflects the school's
distinctive ethos and mission.

Curriculum provision:

To liaise with Line Manager to ensure the delivery of an appropriate, comprehensive, high quality and cost
effective curriculum programme which complements the School Improvement Plan.

To ensure that the school evaluation and department form is up to date and relevant.

To contribute data analysis and other initiatives / school evaluation.

Curriculum development

To lead curriculum development for the whole department.

To keep up to date with national developments in the subject area and teaching practice and methodology.
To actively monitor and respond to curriculum development and initiatives at national regional and local levels.
To licise with the Line Manager learning to maintain accreditation with the relevant examination and validating
bodies.

Staffing: Staff Development, Recruitment and Deployment

To work with the Line Manager to ensure that staff development needs are identified and that appropriate
programmes are designed to meet such needs.

To be responsible for the efficient and effective deployment of support staff working in lessons.

To undertake appraisal reviews and lesson observations to act as a reviewer for staff in the department.

To make appropriate arrangements for classes when staff are absent by liaising with the Cover Supervisor |
other relevant staff to secure appropriate cover and work.

To participate in the interview process for teaching posts when required and to ensure effective induction of new
staff in line with school procedures.

To promote teamwork and to motivate staff to ensure effective working relations.

To participate in the school's ITT programme.

To be responsible for the day -to-day management of staff in the designated department and to act as a
positive role model.

To regularly review own personal development needs; to update them in the course of the teaching cycle as far
as is reasonably possible.
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Job Description Continued

Quality Assurance

To ensure the effective operation of quality assurance systems that fully reflects the needs of the department
and results in securing improvements in student outcomes.

To ensure the quality of data and predictions using an evidence based approach together with departmental
collaboration in moderating student work.

To have a secure understanding of student targets and predicted grades, and to have in place plans to secure
these

To establish common standards of practice in the department and develop the effectiveness of the teaching
and learning styles in all Years and ability ranges.

To contribute to school procedures and requirements for appraisals and lesson observation.

To implement School Quality Assurance and adherence to those within the department.

To monitor and evaluate the curriculum area / department in line with agreed school procedures including
evaluation against quality standards and performance criteria.

To seek / implement modification and improvement where required.

To ensure that the department’s Quality Assurance meet the requirements of the School Evaluation Form and
Strategic Plan.

Management Information

To work with the data team to develop procedures for recording accurate and up-to-date information
concerning the department on the school's Management Information System.

To make use of data to analyse performance data.

To identify and take appropriate action on issues arising from data, systems, reports; setting deadlines where
necessary and reviewing progress on the action taken.

To produce reports within the quality assurance cycle for the department.

To produce reports on examination performance including the use of value added data.

To provide the Governing Body with relevant information relating to departmental performance when required.

Communications

To ensure that all members of the department are familiar with its aims and objectives.

To ensure effective communication / consultation as appropriate with the parents/carers of students.

To, liaise with partner schools, higher education, industry, examination boards, awarding bodies and other
relevant external bodies.

To represent the department’s views and interests.

Marketing and Liaison

To contribute to school licison and marketing activities e.g. the collection of material for press releases.
To contribute to the development of effective subject links with partner schools and the community.
Attendance where necessary at events as directed by Line Manager or Headteacher.

To actively promote the development of effective subject links with external agencies and Middle Schools.
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Job Description Continued

Management of resources

To manage the available resources of space, staff, money and equipment efficiently within the limits guidelines
and procedures laid down, including deploying the department budget, acting as a cost centre holder,
requisitioning, organising and maintaining equipment and stock and keeping appropriate records.

To work with the Line Manager in order to ensure the department’s teaching commitments are effectively and
efficiently timetabled and roomed.

Pastoral Structure

To monitor and support the overall progress and development of students within the department and to address
any underperformance with timely interventions.

To work with other Middle Leaders across the school in sharing of good practice

To monitor student attendance together with students’ progress and performance in relation to targets set for
each individual; ensure that follow up procedures are adhered to and that appropriate action is taken where
necessary.

To act as form tutor and to carry out duties associated with that role as outlined in the generic job description.
To contribute to tutorial programmes.

To ensure the behaviour management system is implemented in the department so that effective learning can
take place.

Teaching

To undertake an appropriate programme of teaching in accordance with the role of Team Leader.
To undertake the responsibilities expected of all classroom teachers in the school.
To lead and teach across the age and ability range.

Leading

To be responsible to the Line Manager for developments in the courses provided by the department.
To be responsible for the personnel who currently teach Maths

To assist the other post holder in establishing an up-to-date strategic direction for the curriculum.
To give practical direction to the School Improvement Plan and to recognise the key priorities accruing to the
department within the community.

To take a lead in lesson observation and to ensure the operation of good practice in Maths.

To organise and chair department meetings in Maths.

To advise the school's Leadership Team regarding changing national priorities with regard to Maths.
To ensure key learning techniques are given appropriate prominence in Maths.

To advise on updated staffing and curriculum needs.

To keep abreast of E Learning techniques at all levels in Maths.
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Job Description Continued

Management

To work with other post-holder in the department to ensure that teaching resources, assessment material,
monitoring and review are affected at all levels within the department.

To have responsibility for the induction of new colleagues.

To ensure that external liaison is maintained.

To be the first source of line management and to monitor the work of post holders and other teaching personnel
in Maths.

Additional Duties-Generic

To play a full part in the life of the school community, to support its distinctive mission and ethos and to
encourage staff and students to follow this example.

To recognise in leadership style that the school is committed to a team ethic and to working collaboratively.
Be aware of and comply with policies and procedures relating to child protection, health, safety and security,
confidentiality and data protection, reporting all concerns to the appointed person in school or other
appropriate person in school.

Contribute to the ethos/work/aims of the school.

Appreciate and support the role of other professionals.

Participate in training and other learning activities and performance development as required.

Additional duties- specific

To actively promote the school’s policies.

To continue personal development as agreed.

To actively engage in staff review and development.

To undertake any other duty as specified by STPCB not mentioned above.

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task
undertaken may not be identified. The job description is current from the date shown, but, in consultation with the
holder may be changed by the Headteacher to reflect or anticipate changes in the job commensurate with the
grade and job title.

Safeguarding Responsibilities:

To safeguard and promote the welfare of children for whom you have responsibility or come into contact with, to
include adhering to all specified procedures

To carry out duties with full regard to the Learning Trust’'s Child Protection, Equalities and other relevant policies in
the terms of employment and service delivery to ensure that colleagues are treated and services delivered in a
fair and consistent manner

To comply with health and safety policy and systems, report any incidents/accidents/ hazards and take a
proactive approach to health and safety matters in order to protect both yourself and others



Prudhoe Community High School Recruitment Pack

Job Description Continued

In addition:
e« The teacher is expected to fulfil those professional duties as contained in the current School Teachers Pay and
Conditions Legislation.

The duties and responsibilities highlighted in this Job Description are indicative and may vary over time. Post holders are
expected to undertake other duties and responsibilities relevant to the nature, level and extent of the post and the grade

has been established on this basis.

10
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Person Specification

Key to assessment methods (a) application, (i) interview, (r) references, (t) ability tests, (q) personality

questionnaire, (g) assessed group work, (p) presentation (o) other case studies/visits

SPECIFICATION ESSENTIAL DESIRABLE ASSESSMENT
Knowledge / Relevant Maths Degree and Qualified Additional qualifications in (a) () (n
Quualifications Teachers Status at secondary school level another subject

The ability to teach at GCSE and A Level Recent and relevant

professional development

Recent leadership training

(NPQ)
Experience Have recent experience in the secondary Successfully coordinated at (a) (1) (r)
sector least one whole school

curriculum area
Have experience of mixed ability settings
Evidence of the ability to deal

with young people in the
examination performance of students in KS4 | gcademic, pastoral and

A proven track record of success in

and 5 personal domains

Be a highly successful teacher who can

deliver excellent outcomes for all students

Have an appropriate record of professional

development

Be highly competent in managing
behaviour and securing an effective climate

for learning in the classroom.

Experience in curriculum innovation

planning and organisation
Knowledge and experience of SEND

A commitment to extra-curricular activities

1l
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Person Specification Continued

Key to assessment methods (a) application, (i) interview, (r) references, (t) ability tests, (q) personality

questionnaire, (g) assessed group work, (p) presentation (o) other case studies/visits

SPECIFICATION

ESSENTIAL

DESIRABLE

ASSESSMENT

Knowledge
Understanding
and Skills

Willingness to share expertise and curricular

technigues with colleagues.
Successful application of interpersonal skills.

Success in working with parents to secure

effective learning

Ability to problem-solve, innovate, conciliate,
mediate, with respect to student

development in schools.

Evidence of the ability to work in a teamwork
capacity, to maximise student achievement

and self-esteem.

A secure understanding of all aspects of the
Physics curricula and associated

examination specifications

Knowledge of effective strategies to raise

attainment

Secure knowledge and understanding of
school improvement, self evaluation,

planning and processes

Ability to analyse problems and implement

solutions

Ability to evaluate rigorously
Secure understanding and experience of the
Appraisal process to secure and drive

improvements

Evidence of working with
children outside the main
school curriculum.

(@) () ()

12
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Person Specification Continued

Key to assessment methods (a) application, (i) interview, (r) references, (t) ability tests, (q) personality

questionnaire, (g) assessed group work, (p) presentation (o) other case studies/visits

SPECIFICATION

Personal
Qualities

ESSENTIAL

A positive approach to all aspects of

pastoral and curricular work in school.

Sensitivity to the needs of others, teachers,

students and parents.

The drive to succeed on behalf of all
students towards the raising of

achievement

The ability to identify and secure
professional development and learning to
enhance the learning experiences of

students.

A passion for the education of young
people with the vision and ability to set

and achieve goals

Provide strong leadership with the
dedication and ability to monitor

performance and evaluate effectiveness
A commitment to a team approach

A sense of humour.

DESIRABLE

A capacity to respond to
change.

The ability to innovate.

Have the flexibility to deal
with the everyday
challenges of pastoral work
in schools.

ASSESSMENT

(@) () (1)
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Person Specification Continued

Key to assessment methods (a) application, (i) interview, (r) references, (t) ability tests, (q) personality

questionnaire, (g) assessed group work, (p) presentation (o) other case studies/visits

SPECIFICATION

Safeguarding

ESSENTIAL

Evidence of secure knowledge and

understanding of KCSIE

A commitment to regular and continuall
CPD to update and improve knowledge in
order to ensure best practice in

safeguarding young people

Constant vigilance to ensure the safety of
all young people in line with our ‘excellence

in all we do’ agenda

DESIRABLE ASSESSMENT

(@) () (1)

In Line With The
Trust’'s Safer
Recruitment &
Selection Policy

Interest in working with children to promote

their development and educational needs

Ability to form and maintain appropriate
relationships and personal boundaries

with children

Emotional resilience in working with
challenging behaviours and attitudes to

use of authority and maintaining discipline

(@ (01

14
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Contact us

Prudhoe Community High School
Moor Road

Prudhoe

Northumberland

NE42 5LJ

01661 832486
pchs.cheviotlt.co.uk
info@pchs.cheviotlt.co.uk



